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SYLLABUS: CLASSROOM MANAGEMENT

YEAR/SEMESTER: Year 1 Semester 2
CREDIT VALUE: 03 credits
PRE-REQUISITES: Successful completion of semester 1 courses

COURSE DESCRIPTION:

One of the foremost reasons cited for teacher burnout is the challenge of classroom
management. This comes as little surprise since classrooms are crowded, busy places in which
students of diverse backgrounds and learning styles must be organized, directed and actively
involved in learning. Many events need to occur simultaneously, the course of these events is
often unpredictable and teachers must react often and immediately to evolving problems and
needs. Teaching in such settings requires a highly developed ability to manage people, space,
time and activity.

A program of study that aims to prepare prospective teachers must, therefore, equip them with
knowledge and strategies for become effective managers of classrooms. In its narrowest sense,
classroom management is defined in terms of ‘disciplining’ and ‘controlling’ students. This
course, however, places the goal of ‘student learning’ at the heart of classroom management.
That is, it views the best-managed classrooms as ones where each learner is effectively engaged
in constructing knowledge. To this end, teachers must manage teaching content, plan lessons,
develop responsive instructional strategies, differentiate instruction, create predictable structures
and routines and connect learning to the real world outside the classroom. It also views the best-
managed classrooms as learning communities with shared values of respect and caring,.

In this course, prospective teachers will be encouraged to explore their own beliefs about
teaching and learning to arrive at a philosophy of classroom management that places ‘learning’ as
an ultimate goal. Prospective teachers will be given the chance to explore curricular concerns of
‘what to teach’ and ‘how to teach it’ and view lesson planning as the consequence of these
decisions. They will also study research and best practices on differentiation of instruction,
classroom structures, routines, procedures and community-building.

COURSE OBJECTIVES:

After completing this course, prospective teachers will be able to:
e define classroom management as a means to maximizing student learning.
e identify key features of a well-managed classroom.
e plan lessons, activities and assignments to maximize student learning.
e differentiate instruction according to student needs, interests and levels.
e design and practice predictable classroom routines and structures to minimize
disruptions
e plan for a culture of caring and community in the classroom
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SEMESTER OUTLINE

Unit 1—Learning Theories and Classtoom Management (4 weeks/12 hours)

Week | Why a course on Classroom Management?
1 How does a teacher’s personal philosophy about teaching and learning affect his or her
beliefs about classroom management?
What happens in a well-managed classroom?
Week | Classroom Observations and Data Collection (students spend 6 hours in a classroom
2 including class and out-of-class hours)
Week | What are the features of Classroom Management? (physical environment, social
3 environment)
What challenges must teachers negotiate in the management of a classroom?
How do classroom discipline and management differ?
What kind of classroom environment do I want?
Week | What do I need to think about in designing the effective classroom environment?
4 o Identifying resources for learning

o Using displays and visuals for enhancing the learning environment in the
classroom

o Seating arrangements for different kinds of learning experiences Physical
facilities to enhance the learning environment

o Building the social environment

Unit 2-- Cutriculum and Classroom Management (4 weeks/12 hours)

Weeks
5-8

How can my curriculum support the classroom management?

In what ways can the teacher create a plan for teaching and learning that is consistent
with her/his philosophy?

Planning, motivation, teaching and assessing the curriculum

Differentiation of instruction

Multi-grade classrooms

Over-crowded classrooms

0O O O O

Unit 3—Routines, Schedules and Time Management in Diverse Classrooms (3 weeks/9

hours)
Weeks | What are classroom ‘routines’ and ‘structures’ and how do they help in the management
9 of classroom time?
How do you create structures and routines in a multi-grade context?
How can routines and structures help me deal with special needs and situations?
10 How might routines and structures be used to teach specific subject content like Math,
Science or Literacy?
11 How might routines and structures be used to promote cooperation and collaborative

learning?

Unit 4—Creating Shared Values and Community (2 weeks/ 6 hours)

Week
12

What is community inside and outside the classroom and school?
What is community participation and involvement?
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What are typical practices of community participation?

Week How can I manage involvement of the community in my classroom?
13 What routines and structures need to be put in place?

In what ways might community involvement be different in multi-grade classroom?
Week How can I create an “ethic of care” in my classroom?
14 o diverse classrooms as caring, democratic communities

o respectful relations between teacher and students, students and students

Week How can a caring classroom help me build responsible actions and personal
15 accountability?

What happens when behavior breaks down?
How do I deal with unexpected events?

Unit 5—Planning the Classroom Environment I Would Like

Week 16 How can I use what I have learned to create the classroom 1 want?
o Peer critique and review of final projects
o Summary and closure

LEARNING AND TEACHING APPROACHES:

This course assumes that prospective teachers will develop their own plans for classroom
management as a result of all they learn in the sixteen weeks that follow.

This course relies on peer discussions, independent reflections and class lectures. It also assumes
that student teachers will read all the recommended text and ask provocative questions of
themselves and during class. Students are expected to listen with tolerance to new points of view
and contribute their understanding and experiences during discussions.

SUGGESTED RESOURCES

Note: The PDF versions of each of the books listed below can be read online for free from the
web-links given below.

Classroom Management That Works: Research-Based Strategies for Every Teacher By Robert J.
Marzano, Jana S. Marzano, Debra Pickering

http:/ /smkbp.com/attachments/Ebook%20-
%20Classroom%20Management%20That%20Works.pdf

Chapter 1—Introduction to Proactive Classroom Management
http://ptgmedia.pearsoncmg.com/images/9780135010631/downloads/Henley Ch1 Introducti

ontoProactiveClassroomManagement.pdf

The Multi-grade Classroom: A Resource handbook for Small Rural Schools-- Book 3:
Classroom Management and Discipline by Susan Vincent, Northwest Regional Educational

Laboratory, Portland, Oregon 97204.
http://educationnorthwest.org/webfm send/1152

Canter, L. Assertive discipline: More than names on the board and marbles in a jar. [Retrieved
on February, 28, 2011] from
http://campus.dyc.edu/~drwaltz/FoundLearnTheory/FLT_readings/Canter.htm
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http://smkbp.com/attachments/Ebook%20-%20Classroom%20Management%20That%20Works.pdf
http://ptgmedia.pearsoncmg.com/images/9780135010631/downloads/Henley_Ch1_IntroductiontoProactiveClassroomManagement.pdf
http://ptgmedia.pearsoncmg.com/images/9780135010631/downloads/Henley_Ch1_IntroductiontoProactiveClassroomManagement.pdf
http://educationnorthwest.org/webfm_send/1152

Evertson, C., Poole, 1., & the IRIS Center (n.d.) Norws and Expectations. |[Retrieved on January,
20, 2011] from http://iris.peabody.vanderbilt.edu/instructors/guides/ case_studies/ICS-003-
1Cpdf

Evertson, C. M., & Emmer, E. T. (2009). Classroon management for elementary teachers (8th Ed.).
Upper Saddle River, NJ: Pearson.

Marzano, R. J. (2003). Classroons management that works: Research-based strategies for every teacher.
Alexandria, VA: Association for Supervision and Curriculum Development.
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